
 

Are Your Organization’s DEI Efforts Superficial or Structural? 

Description: 

Prioritizing DEI and Navigating Legal Risk.  What are the effective strategies in an everchanging world 

especially within the U.S. where there are state specific challenges to your programs?  The panel will discuss 

the importance of embedding DEI framework structurally within an organization compared to the superficial 

including challenges of baking in a DEI framework in business when economy is receding; while managing all 

the legal risks. 

Reference Materials: 

• The new Red Scare for red states: Diversity programs 

• At U.Va., an Alumnus Attacked Diversity Programs. Now He Is on the Board.   

• DEI Doesn’t Work—Taxpayers Shouldn’t Pay for It 

• Thwarting the Diversity Backlash 

• To Avoid DEI Backlash, Focus on Changing Systems — Not People 

• The diversity backlash is underway. Here’s how to resist it 

• Why the Business Case for Diversity Is Wrong 

• Corporate Diversity Pledges Fizzle Amid Layoffs, GOP Backlash 

• Companies Go Quiet On DEI And Green Talks Due To Right-Wing Backlash? 

• BNY Mellon pushes ahead with diversity funds despite ‘anti-woke’ backlash 

• Why Companies Are Failing in Their Diversity, Equity and Inclusion Efforts 

• DEI Doesn’t Work—Taxpayers Shouldn’t Pay for It  
 

MCCA Reference Materials:  

• MCCA 2022 FORTUNE 1000 GC SURVEY 

• MCCA U.S. Law Firm Diversity Survey Report 2022 

• MCCA Interrupting Racial & Gender Bias in the Legal Profession 

• MCCA Leading Through Crisis 
 

https://www.politico.com/news/2023/03/19/gop-culture-war-college-dei-florida-texas-00087697
https://www.nytimes.com/2023/04/23/us/uva-diversity-board-bert-ellis.html
https://thehill.com/opinion/civil-rights/3935747-the-diversity-equity-and-inclusion-backlash-explained/
https://www.shrm.org/hr-today/news/hr-magazine/pages/0603agenda_diversity.aspx
https://hbr.org/2022/09/to-avoid-dei-backlash-focus-on-changing-systems-not-people
https://www.weforum.org/agenda/2022/10/the-diversity-backlash-here-s-how-to-resist-it
https://www.law.georgetown.edu/public-policy-journal/wp-content/uploads/sites/23/2018/11/16-S-Diversity-University-Business.pdf
https://news.bloomberglaw.com/daily-labor-report/corporate-diversity-pledges-fizzle-amid-layoffs-gop-backlash
https://peopleofcolorintech.com/diversity-inclusion/companies-go-quiet-on-dei-and-green-talks-due-to-right-wing-backlash/
https://www.ft.com/content/93723aeb-4fb3-48a0-9a5a-541d2a9c32ef
https://www.entrepreneur.com/growing-a-business/why-companies-are-failing-in-their-diversity-equity-and/449055
https://www.heritage.org/education/commentary/dei-doesnt-work-taxpayers-shouldnt-pay-it
https://mcca.com/wp-content/uploads/2022/12/2022_MCCA-Fortune-1000-GC-Survey.pdf
https://mcca.com/wp-content/uploads/2023/02/MCCA_US-Law-Firm-Diversity-Survey-2022.pdf
https://mcca.com/wp-content/uploads/2018/09/You-Cant-Change-What-You-Cant-See-Executive-Summary.pdf
https://mcca.com/wp-content/uploads/2020/11/MCCA_RRA-2020-Inclusion-Index-Report-Executive-Summary.pdf

