
 

Courageous Leadership: Leading Through a Racial Crisis 

CLE/Program Reference Materials (links): 

• To Diversify Corporate America, We Need Standards, Not Statements 
• Corporate America: Speaking Up On Systemic Racism Is Only The First Step. Now Let’s 

Act. 
• Race in the workplace: The Black experience in the US private sector 
• Big Tech Pledged Millions to Black Lives Matter, but Still Have Woeful Diversity and 

Inclusion Numbers, New Report Finds 
• Many General Counsel Still Aren't Tracking Diversity, Survey Says 
• Businesses Must Be Accountable for Their Promises on Racial Justice 
• 5 Strategies to Infuse D&I into Your Organization 
• Research: Why Some D&I Efforts Failed Employees of Chinese Descent 
• Cost Of Racism: U.S. Economy Lost $16 Trillion Because Of Discrimination, Bank Says 
• Black General Counsels Discuss Racism, Importance of Leadership During Crisis 
• CEOs are finally talking about racism. Will it change anything? 

 
 

https://news.bloomberglaw.com/us-law-week/to-diversify-corporate-america-we-need-standards-not-statements
https://www.forbes.com/sites/justcapital/2020/06/02/corporate-america-speaking-up-on-systemic-racism-is-only-the-first-step-now-lets-act/?sh=773902064c85
https://www.forbes.com/sites/justcapital/2020/06/02/corporate-america-speaking-up-on-systemic-racism-is-only-the-first-step-now-lets-act/?sh=773902064c85
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-in-the-us-private-sector?cid=other-eml-alt-mcq-mck&hdpid=a8d7a857-2e7d-4e3c-b25e-865793fe164b&hctky=10021942&hlkid=c0ae457398ec4d4dae3f6bd15e50df2f
https://www.diversityinc.com/big-tech-pledged-millions-to-black-lives-matter-but-still-have-woeful-diversity-and-inclusion-numbers-new-report-finds/
https://www.diversityinc.com/big-tech-pledged-millions-to-black-lives-matter-but-still-have-woeful-diversity-and-inclusion-numbers-new-report-finds/
https://www.law.com/2021/06/23/many-general-counsel-still-arent-tracking-diversity-survey-says/?kw=Many%20General%20Counsel%20Still%20Aren%27t%20Tracking%20Diversity%2C%20Survey%20Says&utm_source=email&utm_medium=enl&utm_campaign=newsroomupdate&utm_content=20210624&utm_term=law
https://hbr.org/2021/06/businesses-must-be-accountable-for-their-promises-on-racial-justice?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=insider_activesubs&utm_content=signinnudge&deliveryName=DM135472
https://hbr.org/2021/05/5-strategies-to-infuse-di-into-your-organization?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM133788
https://hbr.org/2021/04/research-why-some-di-efforts-failed-employees-of-chinese-descent
https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says
https://www.law.com/corpcounsel/2020/06/04/black-general-counsels-discuss-racism-importance-of-leadership-during-crisis/
https://qz.com/work/1864328/ceo-statements-on-race-matter-more-than-you-think/

