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AWARD

Anand Agneshwar

Amy L. Baird

Mark W. Brennan

Carolyn Fairless

Arturo J. Gonzalez

Sang Kim

Samuel S. Park

Luis Salazar

Christina Guerola Sarchio

Anthony N. Upshaw

June Casalmir

Kimberly Y. Chainey

Jorja Jackson

Atif Khawaja

Corena Norris-McCluney

Dimitri Portnoi

Melissa C. Rodriguez

Yaneris M. Rosa

Amandeep Sidhu

David Singh

Wilson L. White
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FIRM 

SCORES (0-5)
0: unacceptable, 1: poor, 2: fair, 3: good, 4: very good, 5: excellent Score 1-5 Comments

1) Formal or informal diversity plan 

a) Recruitment: 

i) Pipeline initiatives e.g. fund scholarships, provide internships/externships, etc.; 

ii) Participation in minority law student/diversity job fairs; 

iii) Outreach to leadership of minority student organizations; 

iv) Utilization of online job services (e.g., MCCA Job Bank); and 

v) Mentoring program(s).

b) Retention: 

i) Development and/or support of internal employee affinity groups; 

ii) LGBT Initiatives; 

iii) Women’s Initiatives; 

iv) Collaborative efforts with Community, Bar Associations and Clients; 

v) Sponsorship/mentorship for junior associates; and 

vi) Work-Life Balance e.g. flex time policy, gender neutral parental leave, etc.

c) Promotion: 

i) Succession plan includes emphasis on diversity and greater inclusion of non-white men and women in 

firm leadership; 

ii) Increase/review compensation relative to competition; and 

iii) Work with diverse attorneys to develop career advancement plans.

d) Accountability and metrics: 

i) Innovative best practices that result in sustainable and impactful efforts to advance diversity & inclusion; 

ii) Discuss how management and/or firm committee(s) are held accountable for implementing the firm’s 

diversity plan; and 

iii) Describe how metrics are utilized to evaluate and improve the sustainability, effectiveness and impact of 

your diversity plan.

2) If you can quantify the number of hours and resources devoted to improving diversity & inclusion at your 

firm, please provide that information/data.

3) Discuss how your firm is an ambassador of diversity & inclusion in the legal profession.

4) Please list all awards and/or recognitions your firm has received for your diversity & inclusion initiatives 

and efforts.

5) Why do you believe your firm should be selected as a champion for diversity & inclusion efforts and 

awarded the Sager?

Firm Demographic Profile

Total Score: 0
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NAME n

REGION

SCORES (0-5)
0: unacceptable, 1: poor, 2: fair, 3: good, 4: very good, 5: excellent

Score
(1-5) Comments

1) Formal or informal diversity plan (overall impression) 
 If yes, select the elements that exist in the diversity program and provide all requested documentation.  
1. A statement of principles endorsing diversity in the legal department and among outside counsel (please provide copy of the 
statement of principles). 
2. A formal or informal recruitment strategy to increase the number of women or diverse attorneys in the law department. (please 
explain and provide strategy)  
3. An appraisal of the impact that management practices have on current diversity efforts. (please explain appraisal process) 
4. A statement of steps that will be taken to increase diversity in the law department. (please provide statement) 
5.The accountabilities of management, key stakeholders (internal and external), supervisors and other committees for 
implementing the diversity plan.  
6. Partnerships such as intern programs and scholarships for minority law students, career days sponsored by legal communities 
and seminars at minority law schools.  
7. The use of metrics and/or scorecards to evaluate the effectiveness, impact and sustainability of the legal department’s diversity 
plan and the frequency that the general counsel is advised of the results. 
8. The use of metrics and/or scorecards to evaluate the effectiveness, impact and sustainability outside counsel’s diversity 
initiatives. (please explain metrics that are tracked and/or provide a scorecard template) 

2) GC's commitment to diversity and the manner in which it is communicated to their department.

3) Law department's formal mentoring program and assessment of the primary responsibilities of each mentor. 
• Long-term career advice. 
• Assignment of high-visibility. 
• Exposure to important clients, senior managers and executives. 
• Personal support and encouragement. 
• Other 

4) Recruitment 
• Participate in minority law student/diversity job fairs. 
• Pipeline initiatives e.g. fund scholarships, provide internships/externships, etc. 
• Recruit at law schools that graduate a large percentage of minority attorneys (e.g. historically black colleges and universities 
(“HBCUs”).  
• Utilize MCCA Job Bank and Career Center/”Hot Jobs” postings. 
• Mentoring programs.

5) Retention 
• Collaborative efforts with Community, Bar Associations and Outside Counsel 
• Work-Life Balance e.g. flex time policy, gender neutral parental leave, etc. 
• Select minorities to play an active role in hiring of minorities or women.  
• Development and/or support of internal employee affinity groups. 
• LGBTQ Initiatives. 
• Women’s Initiatives. 
• Sponsorship/mentorship for junior attorneys.

6) Promotion 
• Succession plan includes emphasis on diversity and greater inclusion of non-white men and women in firm leadership. 
• Increase/review compensation relative to competition. 
• Work with diverse attorneys to develop career advancement plans 
• Other 

7) Does GC actively promote the utilization of minority law firms and minority partners and associates in majority firms?  
b) If yes, do you measure the dollars spent with minority and women-owned law firms or track billable hours by ethnicity and/or 
gender in majority owned law firms?

8) Does the law department tie diversity results to compensation and/or include diversity program contributions in attorneys’ 
annual performance reviews?

9) Is the law department an ambassador and leader of diversity & inclusion in the legal profession? (Also, review awards and 
recognitions, if applicable)

10) Corporate Legal Department Demographic Profile - Numbers

Total Score:
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